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THIS AGREEMENT en te red  i n t o  t h i s  day of , 2003, 
by and between t h e  TOWN OF ALEXANDRIA i n  J e f f e r s o n  County ( h e r e i n a f t e r  
r e f e r r e d  t o  a s  t h e  "Employer") and TEAMSTERS LOCAL 687, a f f i l i a t e d  w i th  
t h e  I n t e r n a t i o n a l  Brotherhood ( h e r e i n a f t e r  r e f e r r e d  t o  a s  t h e  "Union"),  
i n  cons ide ra t i on  of t h e  r ecogn i t i on  by t h e  Employer of t h e  Union a s  t h e  
s o l e  and exc lus ive  barga in ing  r ep re sen t a t i ve  of t h e  employees, and i n  
f u r t h e r  cons ide ra t i on  of t h e  Union recogni t ion  confirming t h e  p o l i c y  
t h a t  it w i l l  n o t  a s s e r t  any r i g h t  t o  s t r i k e  a g a i n s t  t h e  Employer, n o r  
a s s i s t  i n ,  p a r t i c i p a t e  i n ,  o r  recognize any such s t r i k e  by t h e  
employees, nor  impose any o b l i g a t i o n s  on s a i d  employee t o  conduct,  
a s s i s t  o r  p a r t i c i p a t e  i n  any s t r i k e ,  o r  recogni t ion  of any s t r i k e  by 
o t h e r  unions,  and it i s  
AGREED t h a t  t h e  fol lowing c o n t r a c t  embodies t h e  l a b o r  r e l a t i o n s  and 
cond i t i ons  of work and employment between t h e  p a r t i e s  f o r  t h e  pe r iod  
commencing on t h e  1st day of January, 2004, and running through t h e  31st 
day of December, 2006, i n c l u s i v e ,  f o r  t h e  promotion and b e n e f i t  of t h e  
Employer, employees, and t h e  pub l i c ,  and the  fu r the rance  of t h e  p u b l i c  
p o l i c y  and t h e  cond i t i ons  of l abo r ,  management, and b e n e f i t s  t o  t h e  
taxpayers .  
ARTICLE 1: RECOGNITION AND SCOPE 
The Employer recognizes  t h e  Union a s  t h e  exc lus ive  r e p r e s e n t a t i v e  of i ts  
. . Town Highway Department i n  work c l a s s i f i c a t i o n s  covered by t h i s  
Agreement f o r  t h e  purpose of c o l l e c t i v e  barga in ing ,  with r e s p e c t  t o  t h e  
, employees as h e r e i n a f t e r  def ined .  Employees a r e  def ined  i n  accordance 
, with  t h e  r ecogn i t i on  of t h e  u n i t  as agreed upon between t h e  p a r t i e s  a t  
t h e  time of t h e  e l e c t i o n ,  s a i d  u n i t  being agreed upon t o  be descr ibed  as 
fo l lows:  
"Highway Department employees c o n s i s t i n g  of :  t r u c k  d r i v e r s ,  equipment 
ope ra to r s ,  heavy equipment ope ra to r s ,  mechanics, and l a b o r e r s .  
- S p e c i f i c a l l y  excluded a r e  a l l  o f f i c e  c l e r i c a l  employees, guards,  
. supe rv i so r s ,  and any seasona l  o r  par t - t ime employees." 
The Employer exp re s s ly  r e se rves  t h e  r i g h t  t o  h i r e  par t - t ime  o r  s ea sona l  
l a b o r e r s  i n  t h e  Highway Department a s  we l l  a s  having c o n t r a c t  h i r e e s  f o r  
any jobs which t h e  s e n i o r i t y  employees a r e  n o t  q u a l i f i e d .  
ARTICLE 2  : SAVINGS AND SEPARABILITY CLAUSE 
I f  any A r t i c l e  of t h i s  Agreement, o r  any Riders  t h e r e t o ,  should be he ld  
i n v a l i d  by opera t ion  of law o r  by any t r i b u n a l  of competent 
j u r i s d i c t i o n ,  o r  i f  compliance with o r  enforcement of any A r t i c l e  o r  
Sec t ion  should he r e s t r a i n e d  by such t r i b u n a l ,  pending a  f i n a l  
de te rmina t ion  a s  t o  i t s  v a l i d i t y ,  t h e  remainder of t h i s  Agreement and o f  
any Rider  t h e r e t o ,  o r  t h e  a p p l i c a t i o n  of such A r t i c l e  o r  Sec t ion  t o  
persons o r  c i rcumstances o t h e r  than those  t o  which i s  has  been he ld  
i n v a l i d ,  o r  t o  which compliance with o r  enforcement of ha s  been 
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r e s t r a i n e d ,  s h a l l  nnt  be a f f e c t e d  thereby.  I n  t h e  event  any A r t i c l e  o r  
Sec t ion  i s  held i n v a l i d ,  o r  enforcement of o r  compliance with any has  
been r e s t r a i n e d ,  the  p a r t i e s  he re to  s h a l l  e n t e r  i n t o  immediate 
c o l l e c t i v e  bargaining nego t i a t i ons ,  upon the r eques t  of t h e  Union, f o r  
t h e  purpose of a r r i v i n g  a t  a  mutually s a t i s f a c t o r y  replacement f o r  such 
A r t i c l e  o r  Sec t ion  during t h e  period of i n v a l i d i t y  o r  r e s t r a i n t .  
ARTICIE 3: UNION SECURITY 
3.1 The Union ag rees  t o  r ep re sen t  those  employees i n  t h e  bargaining 
u n i t  who e l e c t  t o  be members of t he  Union, and a l s o  t o  r ep re sen t  t hose  
employees who e l e c t  no t  t o  jo in  the  Union. The Union members s h a l l  pay 
dues and i n  the  event  t h a t  a  union member s i g n s  a  dues au tho r i za t ion  
ca rd ,  t he  Employer w i l l  deduct from t h e  i n d i v i d u a l ' s  wages t h e  amount of 
t h e  dues. The Employer s h a l l  forward t o  the Union on a  monthly b a s i s  
those  dues c o l l e c t e d .  An employee wi th in  the  bargaining u n i t  who is n o t  
a  member of t h e  Union must pay t o  t h e  Union t h e  amount of monthly dues 
pa id  by t h e  Union members, as a condi t ion  of employment, b u t  need n o t  
become a  member of t h e  Union o r  be requi red  t o  pay any o t h e r  Union f e e s .  
The amount of monthly dues is considered by t h e  p a r t i e s  t o  be t h e  f a i r  
sha re  of each enployze 's  o b l i g a t i o n  f o r  t he  Union's r ep re sen ta t ion .  The 
Employer agrees  t o  make p a y r o l l  deduct ions when p rope r ly  au thor ized  by 
t h e  employee and s h a l l  remi t  t h e  same t o  the  Union no t  l a t e r  than t h e  
end of t h e  month i n  which deduct ions a r e  made. (The payment of dues by 
a  non-union member s h a l l  no t  be construed by t h e  p a r t i e s  he re to  a s  any 
i n d i c a t i o n  t h a t  person o r  i nd iv idua l  i s  a member of t h e  Union, absen t  
any union card 
3 .2  An employee wi th in  the  probat ionary period,  par t - t ime o r  seasonal ,  
a s  def ined i n  A r t i c l e  7 ,  may be discharged o r  d i s c i p l i n e d  i n  t h e  s o l e  
d i s c r e t i o n  of t he  Employer, without  recourse t o  t h e  gr ievance o r  
a r b i t r a t i o n  procedure, up t o  t h e  time s a i d  employee has been placed on 
t h e  s e c u r i t y  l ist .  
ARTICLE: 4: INSPECTION PRIVILEGES 
Authorized agents  of t h e  Union s h a l l  have access  t o  t he  Employer's 
es tab l i shment  during working hours f o r  t h e  purpose of a d j u s t i n g  
d i spu te s ,  observing working condi t ions ,  c o l l e c t i o n  of i n i t i a t i o n  f e e s  
and a s c e r t a i n i n g  t h a t  t he  Agreement i s  being adhered t o ;  provided, 
however, t h a t  t h e r e  is no i n t e r r u p t i o n  of the Employer's working 
schedule by t h e  Union's reques t .  A l l  such v i s i t a t i o n  s h a l l  be upon 
reasonable verba l  no t i ce  t o  t he  Highway Superintendent .  
ARTICLE 5: HANAGE3IEW RIGHTS 
The r i g h t  t o  h i r e ,  promote, d i scharge ,  l ayo f f ,  o r  d i s c i p l i n e  f o r  
competency o r  cause and t o  maintain d i s c i p l i n e  and e f f i c i e n c y  of 
employee is s o l e  r e s p o n s i b i l i t y  of management. I n  add i t i on ,  management 
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r e se rves  unto i t s e l f  t he  r i g h t  t o  deploy the  work fo rce ,  s e t  t h e  s h i f t  
schedule,  prepare,  i s s u e  and enforce r u l e s  and s a f e t y  r e g u l a t i o n s  a s  
necessary  f o r  t h e  s a f e t y ,  o r d e r l y  and e f f j c i e n t  ope ra t ion  of i t s  
s e r v i c e s  t o  t he  pub l i c .  I n  a d d i t i o n ,  t h e  schedule of ope ra t ions ,  
method, processes  and means of opera t ing  a r e  recognized by t h e  Union a s  
being t h e  s o l e  and exc lus ive  r e s p o n s i b i l i t y  of t h e  management. 
ARTICLE 6:  B U T I N  BOARDS 
The Employer agrees  t o  provide a  b u l l e t i n  board and t o  permit  t h e  Union 
t o  p o s t  n o t i c e s  and o t h e r  ma te r i a l  pe r t a in ing  t o  t h e  o f f i c i a l  bus iness  
of t he  Union a t  such loca t ion  and of such s i z e  a s  determined by t h e  
Employer. 
ARTICLE 7: SENIORITY 
The p r i n c i p l e s  of s e n i o r i t y  s h a l l  p r e v a i l  a t  a l l  t imes.  I n  case  of 
l ayo f f  due t o  l ack  of work, employees s h a l l  be l a i d  o f f  i n  r eve r se  o rde r  
of s e n i o r i t y ,  providing t h e  sen io r  employ?? i s  q i a l i f i e d  t o  rep lace  t h e  
l a i d  o f f  employee. 
Af t e r  working 120 consecut ive ca lendar  days, an employee h i r e d  a s  a  
fu l l - t ime  employee s h a l l  he placed on t h e  s e n i o r i t y  l i s t  a s  of h i s  f i r s t  
day of employment. 
The Employer s h a l l  fu rn i sh  t h e  Union a  s e n i o r i t y  l ist ,  upon t h e  r eques t  
of t he  Union, no t  more o f t en  than  once every ca lendar  year .  
When t h e  Employer deems it appropr ia te  t o  l a y  o f f  any employee, 
inc luding  prohat ionary,  seasonal ,  temporary, par t- t ime,  o r  c o n t r a c t  
h i r e e ,  such employee may be l a i d  o f f  without n o t i c e  t o  t h e  Union. Any 
employee on t h e  s e n i o r i t y  l i s t  s h a l l  be l a i d  o f f  i n  accordance with t h e  
s e n i o r i t y  p rov i s ions  h e r e i n a f t e r  s e t  f o r t h  i n  A r t i c l e  19. 
I f  an employee is l l i red a s  a  par t- t ime o r  seasonal  employee and i s  
o f f e red  and accep t s  employment on a  fu l l - t ime b a s i s  by t h e  Employer, t h e  
Employer s h a l l  count as the  probat ionary  period t h e  time of h i s  
employment and any of t h e  fol lowing s t a t u s e s :  Part- t ime temporary, o r  
seasonal ,  and s h a l l  p lace  him on the  s e n i o r i t y  l i s t  when t h e  120 days 
has been completed from the  e a r l i e s t  d a t e  he began employment wi th  t h e  
Employer. 
ARTICLE 8: JOB STEWARDS 
The Employer recognizes  t he  r i g h t  of t h e  Union t o  des igna te  a  Shop 
Steward and t h e  Union s h a l l  n o t i f y  t h e  Employer of t h e  des igna t ion  i n  
wr i t i ng .  
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The a u t h o r i t y  o f  Sterrards  s o  d e s i g n a t e d  by t h e  Union s h a l l  be l i m i t e d  
t o ,  and s h a l l  n o t  exceed,  t h e  fo l lowing  d u t i e s  and a c t i v i t i e s :  
a )  The i n v e s t i g a t i o n  and p r e s e n t a t i o n  of g r i e v a n c e s  i n  
accordance wi th  t h e  p r o v i s i o n s  of t h i s  Agreement. 
b )  The t r a n s m i s s i o n  o f  such  messages and i n f o r m a t i o n  which 
s h a l l  o r i g i n a t e  w i t h ,  and a r e  a u t h o r i z e d  by,  t h e  Union; 
provided such  messages and in format ion  
1) have been reduced t o  w r i t i n g  o r  
2 )  i f  n o t  reduced t o  w r i t i n g ,  a r e  of a  r o u t i n e  
n a t u r e  and do n o t  invo lve  r e f u s a l  t o  perform 
work ass ignments .  
The Employer r e c o g n i z e s  t h e s e  l i m i t a t i o n s  upon t h e  a u t h o r i t y  of J o b  
Stewards .  
The Steward s h a l l  n o t  be l a i d  of f  o r  d i scharged  w i t h o u t  n o t i f y i n g  t h e  
Union b u s i n e s s  a g e n t  i r i  w r i t i n g .  
ARTICLE 9: GRIEVANCE PROCEDURE 
9 . 1  A gr ievance  s h a l l  be t h e  m a t t e r  i n v o l v i n g  t h e  i n t e r p r e t a t i o n  o r  
a p p l i c a t i o n  of t h i s  c o n t r a c t  and s h a l l  be s u b j e c t  t o  t h e  f o l l o w i n g  
procedure  : 
S t e p  1: 
A g r ievance  s h a l l  f i r s t  be r a i s e d  o r a l l y  by t h e  
Employee wi th  o r  w i t h o u t  Union r e p r e s e n t a t i o n ,  
t o  t h e  Town of Alexandr ia  Highway 
Super in tenden t .  A review of t h e  g r i e v a n c e  s h a l l  
be  h e l d  and a r e p l y  g iven  twelve ( 1 2 )  work days  
from t h e  ti.me of  i t s  i n i t i a l  p r e s e n t a t i o n .  
S t e p  2: 
Any gr ievance  unreso lved  i n  S t e p  1 s h a l l  be 
reduced t o  w r i t i n g ,  s igned  by t h e  employees o r  
h i s / h e r  Union r e p r e s e n t a t i v e ,  and submi t t ed  t o  
t h e  Tovm of Alexandr ia  Highway S u p e r i n t e n d e n t ,  
w i t h i n  twelve ( 1 2 )  working days  f o l l o w i n g  t h e  
r e c e i p t  of t h e  w r i t t e n  g r ievance .  The Employer 
s h a l l  r e p l y  i n  w r i t i n g  t o  t h e  aggr ieved  employee 
and Union r e p r e s e n t a t i v e .  
S t e p  3: 
I f  t h e  g r i e v a n c e  i s  n o t  r e s o l v e d  i n  S t e p  2 ,  t h e  g r i e v a n c e  may 
be appea led  t o  t h e  Tnwn Board o f  t h e  Town of  Alexandr ia  a t  
t h e i r  n e x t  scheduled board meet ing,  A w r i t t e n  r e p l y  s h a l l  be 
mai led o r  d e l i v e r e d  by t h e  t w e l f t h  ( 1 2 )  work day f o l l o w i n g  t h e  
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review of t he  gr ievance.  
S tep  4 :  
ARBITRATION: I f  any gr ievance o r  d i spu te  
cannot be s a t i s f a c t o r i l y  s e t t l e d  i n  S t e p  3,  then 
the  gr ievance s h a l l  be submitted by e i t h e r  p a r t y  
t o  t h e  New York S t a t e  Board of Mediation and an 
a r b i t r a t o r  s h a l l  be s e l e c t e d  by t h e  p a r t i e s  from 
the  panel .  The a r b i t r a t o r  s h a l l  hear  t h e  ca se ,  
t h e  p a r t i e s  s h a l l  have t h e  r i g h t  t o  have a  
t r a n s c r i p t  made of t h e  hearing.  The c o s t  of t h e  
t r a n s c r i p t  s h a l l  be borne by the p a r t i e s .  The 
a r b i t r a t o r ' s  dec is ion  s h a l l  be binding upon t h e  
p a r t i e s ,  b u t  e i t h e r  p a r t y  s h a l l  have any l e g a l  
recourse a v a i l a b l e  under t h e  laws of t h e  S t a t e  
of New York f o r  a  review of the  a r b i t r a t o r ' s  
dec is ion .  
9 . 2  I f  it is  mutually agreed by the  p a r t i e s  of t h i s  Agreement, t ime 
l i m i t s  a t  each s t e p  of t he  grievance procedure may be waived and s t e p s  
of t he  procedure may h? waived. 
9 .  Under no circuwstarices s h a l l  t h e  a r b i t r a t o r  have any power t o  add 
t o ,  s u b t r a c t  from, modify, change, o r  a l t e r  any terms of t h i s  Agreement. 
I n  t he  event  t h a t  he does, such dec is ion  s h a l l  n o t  be binding upon 
e i t h e r  pa r ty .  
ARTICLE 18: DISCIPLINARY ACTION 
The Employer may d i s c i p l i n e  o r  d i scharge  an employee f o r  j u s t  cause.  
Any employee discharged must be pa id  i n  f u l l  f o r  a l l  wages owed him by 
the  Employer, inc luding  earned vacat ion pay, i f  any, no t  l a t e r  than  t h e  
next  r e g u l a r  pay day f o r  t h e  pay ro l l  per iod  involved.  
ARTICLE 2 LEAVE OF ABSENCE 
-- 
Leaves of absence from the  bargaining u n i t  may be granted a t  t he  
d i s c r e t i o n  of t he  Employer f o r  no t  more than t h i r t y  (30 )  days and, when 
so  granted,  t h e  employee, i f  he r e t u r n s  t o  a  job i n  t he  barga in ing  u n i t ,  
s h a l l  he accorded f u l l  s e n i o r i t y ,  inc luding  any time employed by t h e  
Employer ou t s ide  t h e  bargaining u n i t .  Appl ica t ions  f o r  l eaves  of 
absence must be made i n  wr i t i ng  t o  t h e  Employer, and the  g ran t ing  of 
such leaves  of absence must be i n  w r i t i n g .  
ARTICLE 12:' RESOLUTION OF DEN3LOCKS IN COLLECTIVE NEGOTIATIONS 
The p a r t i e s  agree t o  condcict meetings f o r  the  purpose of c o l l e c t i v e  
harga-ininy during t h e  period of one hundred and twenty (120)  days p r i o r  
t o  any f i s c a l  huclget year  f o r  the  purposes of a t tempt ing  t o  mutual ly 
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a g r w  upon amendments t o  t h i s  Agreement. 
I n  t h e  event  of an impasse, t h e  p a r t i e s  recognize and agree  t o  ab ide  hy 
t h e  provis ions  of Sec t ion  209 of tile C i v i l  Se rv i ce  Law of t h e  S t a t e  of 
New York, which se t . s  f o r t h  t h e  r e s o l u t i o n  of d i s p u t e s .  However, t h e  
p a r t i e s  do f u r t h e r  agree t h a t  t hey  w i l l  waive t h e i r  r i g h t s  t o  Sub- 
s e c t i o n  3 ( e )  and s h a l l  f u r t h e r  agree  i n  p lace  thereof  t o  ab ide  by t h e  
p rov i s ions  of  Suh-sect ion 4 ( c )  in t h e  event  t h a t  a mediator i s  unable 
e f f e c t  a  s e t t l emen t .  The p a r t i e s  s h a l l  s e l e c t  a  pane l  i n  accordance 
wi th  t h e  p rov i s ions  s e t  f o r t h  i n  Sec t ion  209 ( 4 ) ( c ) ( i i )  and s h a l l  
proceed t o  r e so lve  t h e  d i spu te  i n  accordance wi th  t h e  p rov i s ions  
o u t l i n e d  i n  Sec t ion  209 ( 4 ) ( c ) ( i i i )  through ( v i i ) ,  i n c l u s i v e .  
I n  t h e  event  t h e r e  i s  a.ny submission t o  any t h i r d  p a r t y ,  t h e  terms and 
cond i t i ons  of  t h i s  c o n t r a c t  s h a l l  cont inue  i n  e f f e c t  wi thout  change 
u n t i l  a  successor  agreement is  r a t i f i e d  by both p a r t i e s  h e r e t o .  
ARTICLE 13: HOLIDAYS 
Employees s h a l l  be pa id  a s  h e r e i n a f t e r  provided, f o r  New Year ' s  Day, 
Memorial Day, Independence Day, Labor Day, Ve te ran ' s  Day, Thanksgiving 
Day, Christmas and one (1) f l o a t i n g  hol iday ,  provided they  meet a l l  of  
t h e  fcl lowing e l i g i b i l i t y  r u l e s :  
a )  The employee must have worked h i s  l a s t  two scheduled 
work days and h i s  f i r s t  two scheduled work days succeeding 
t h e  ho l iday  i n  o rde r  t o  be e l i g i b l e  f o r  t h e  hol iday.  I n  t h e  
event  t h a t  t h e  employee i s  on a  leave  of absence due t o  an 
i n d u s t r i a l  a cc iden t  f o r  which t h e  employee r ece ives  worker 's  
compensation, he s h a l l  n o t  he compensated hy t h e  Employer 
f o r  t h e  ho l iday ,  bu t  s h a l l  a ccep t  h i s  b e n e f i t  under t h e  
worker 's  compensation law a s  f u l l  and adequate compensation 
f o r  t h e  ho l iday .  
b )  Employees who have been scheduled t o  work and do n o t  
r e p o r t  f o r  work on t h e  ho l iday  a r e  no t  e l i g i b l e  f o r  ho l iday  
Pay. 
c )  Laid o f f  am1 furloughecl employees s h a l l  n o t  be e l i g i b l e  
f o r  ho l iday  pay. 
Employees on t h e  s e n i o r i t y  l i s t  s h a l l  r ece ive  e i g h t  ( 8 )  hours  pay f o r  
each hol iday  s p e c i f i e d  no t  worked a t  t h e  r egu la r  s t r a i g h t  t ime hour ly  
wage r a t e .  
Employees e l i g i h l e  f o r  l loliday pay who work on t h e  ho l iday  s h a l l  r ece ive  
i n  add i t i on  t o  ho l iday  pay, t ime and one-half f o r  t h e  hours  a c t u a l l y  
worked. 
When one of. t h e  above s p e c i f i e d  ho l idays  f a l l s  w i th in  an e l i g i b l e  
employee's approved vaca t ion  per iod ,  and he is  absen t  from work dur ing  
h i s  r e g u l a r l y  scheduled work week because of such vaca t ion ,  he s h a l l  be 
pa id  f o r  such hol iday  o r  have an a d d i t i o n a l  day of vaca t ion .  
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I n  applying t h e  ho l iday  pay procedure,  when any of t h e  above s p e c i f i e d  
ho l idays  f a l l  on Sunday and t h e  flay fol lowing i s  observed as t h e  ho l iday  
by t h e  Federa l  Governn~ent, such day s h a l l  be considered a s  t h e  h o l i d a y  
f o r  t he  purpose of t h i s  s e c t i o n .  
F l o a t i n g  hol idays  w i l l  he I-cquested t e n  (18 )  days i n  advance and s h a l l  
be gran ted  with approval  by t h e  Highway Superintendent  i n  o r d e r  t o  
maintain an adequate work fo rce .  
ARTICLE 14: VACATIONS 
A l l  employees on t h e  s e n i o r i t y  list who s h a l l  have been i n  t h e  
employment of  t h e  Employer f o r  a  per iod  of  one (1) year  from t h e  d a t e  
t h a t  he has  been placed on t h e  s e n i o r i t y  l i s t  s h a l l  r ece ive  one week's 
vaca t ion  with pay a t  t h e  r e g u l a r  weekly r a t e  of  f o r t y  ( 4 0 )  hours .  
A l l  employees on t h e  s e n i o r i t y  l ist  who have been i n  t h e  employment f o r  
a per iod  of two ( 2 )  yea r s  o r  more s h a l l  rece ive  two ( 2 )  weeks' vaca t ion  
wi th  pay a t  t h e  r e g u l a r  weekly r a t e  of f o r t y  ( 4 0 )  hours.  
A l l  employees on t h e  seni(3rit .y l ist  who have been i n  t h e  employment f o r  
a  per iod  of t en  ( 1 0 )  yea r s  o r  more s h a l l  rece ive  t h r e e  ( 3 )  weeks 
vaca t ion  wi th  pay a t  t h e  r e g u l a r  weekly r a t e  of f o r t y  (40 )  hours .  
A l l  employees on t h e  s e n i o r i t y  list who have been i n  t h e  employment f o r  
a  per iod  of  s i x t e e n  ( 1 6 )  y e a r s  s h a l l  rece ive  t h r e e  ( 3 )  weeks' and one 
(1) day vaca t ion  wi th  pay a t  t h e  r e g u l a r  r a t e  of  f o r t y  ( 4 0 )  hours .  
A l l  employees on t h e  s e n i o r i t y  l is t  who have been i n  t h e  employment f o r  
a  per iod  of  seventeen (17 )  y e a r s  s h a l l  r ece ive  t h r e e  ( 3 )  weeks' and two 
( 2 )  days vaca t ion  wi th  pay a t  t he  r e g u l a r  weekly r a t e  of f o r t y  ( 4 0 )  
hours .  
A l l  employees on t h e  s e n i o r i t y  l i s t  who have been i n  t h e  employment f o r  
a  per iod  of  ei.ghteen ( 1 8 )  yea r s  s h a l l  rece ive  t h r e e  ( 3 )  weeks' and t h r e e  
( 3 )  days vaca t ion  with pay a t  t h e  r e g u l a r  r a t e  of  f o r t y  ( 4 0 )  hours .  
A l l  employees on t h e  s e n i o r i t y  l i s t  who have been i n  t h e  employment f o r  
a  per iod  of n ine teen  (19 )  y e a r s  s h a l l  rece ive  t h r e e  ( 3 )  weeks' and f o u r  
( 4 )  days vaca t ion  with pay a t  t h e  r e g u l a r  weekly r a t e  of f o r t y  ( 4 0 )  
hours .  
A l l  employees on t h e  s e n i o r i t y  l is t  who have been i n  t h e  employment f o r  
a  per iod  of twenty (20 )  yea r s  o r  more s h a l l  r ece ive  f o u r  ( 4 )  weeks' 
vaca t ion  with pay a t  t h e  r e g u l a r  weekly r a t e  of f o r t y  ( 4 0 )  hours .  
A l l  employees on the  s e n i o r i t y  l ist vlio have been i n  t h e  employment f o r  
a  per iod  of twenty-f ive ( 2 5 )  y e a r s  o r  more s h a l l  r ece ive  f o u r  ( 4 )  weeks' 
and 1 day with pay a t  t h e ' . r e g u l a r  weekly r a t e  of f o r t y  ( 4 0 )  hours .  
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A l l  employees on t l ~ e  s e n i o r i t y  l i s t .  wlio have been i n  the  employment f o r  
a  per iod of twenty-six (26 )  years  or  more s h a l l  rece ive  four  ( 4 )  weeks' 
and 2 days with pay a t  tlie regular  rreekly r a t e  of f o r t y  ( 4 0 )  hauls. 
A l l  employees on the  s e l ~ i o r i t y  l i s t  who have been i n  t he  employment f o r  
a  per iod of twenty-seven (27 )  years  o r  more s h a l l  rece ive  four  ( 4 )  
weeks' and 3 days with pay a t  t he  r egu la r  weekly r a t e  of f o r t y  ( 4 0 )  
hours .  
A l l  employees on t h e  s e n i o r i t y  l ist  who have been i n  t he  employment f o r  
a  per iod of twenty-eight (28 )  years  o r  more s h a l l  rece ive  f o u r  ( 4 )  
weeks' and 4 days with pay a t  t he  r e g u l a r  weekly r a t e  of f o r t y  (40 )  
hours .  
A l l  employees on the  s e n i o r i t y  l ist  who have been i n  t h e  employment f o r  
a period of twenty-nine (29)  years  o r  more s h a l l  rece ive  f i v e  ( 5 )  weeks' 
wi th  pay a t  the  r egu la r  weekly r a t e  of f o r t y  ( 4 0 )  hours.  
Vacation time s h a l l  be taken between Apr i l  1st and December lst, however 
vaca t ions  may be taken between December 1st and Apr i l  1st with t h e  
pe rx i s s ion  of t h e  Highway Superintendent .  A vaca t ion  ca lendar  w i l l  be  
furn ished  by the  Employer and s h a l l  be completed by the  employees p r i o r  
t o  llarch 15th of t he  year i n  \ ~ h i c h  vaca t ions  a r e  t o  be taken.  Vacat ions 
s h a l l  be s e l e c t e d  on the  b a s i s  of s e n i o r i t y .  An employee may r eques t  a  
change i n  h i s  vaca t ion  schedule so long a s  such change does i ~ o t  
i n t e r f e r e  with the  Employer's opera t ions ,  and, i f  both of t he  cond i t i ons  
s e t  f o r t h  above a r e  met, and t h e  change i s  mutually agreed upon by a l l  
p a r t i e s ,  such vacat ion change w i l l  be permit ted.  I n  t h e  event  such 
vacat ion change i s  requested,  it m u s t  be made more than one week before  
t he  o r i g i n a l  vaca t ion  would have been e f f e c t i v e .  No more than one man 
may be on vacat ion a t  any one time. Two men may be on vaca t ion  a t  any 
one time due t o  except iona l  circumstances and upon t h e  Highway 
Super in tendent ' s  approval.  511~11 reques t  must be made more than one week 
before  t he  vacat ion period.  
There s h a l l  be no c a r r y  over of vacat ion b e n e f i t s ,  nor any acc rua l  of 
any vacat ion b e n e f i t s .  I f  t h e  eniployees a r e  on s i c k  leave during t h e  
year ,  they  s h a l l  be permit ted t o  be pa id  f o r  t h e i r  vacat ion accumulated 
up t o  t he  time they  went on s i c k  leave.  I f  they  wish t o  r e t a i n  t h e  
vaca t ion ,  it s h a l l  he frozen a s  of t h e  da t e  of t h e i r  s i c k  leave.  They 
s h a l l  no t  under any circumstances accrue vacat ion time nor  be e n t i t l e d  
t o  hol iday  b e n e f i t s  during t h e  period of time when they  a r e  absent  from 
t h e i r  employment by reason of s i c k  leave ,  i n d u s t r i a l  acc iden t ,  o r  leave  
of absence. 
ARTICLE 15: COI IPENSATORY TI1 E 
The Town agrees  t o  al low each employee of the  Tom Highway Department t o  
save up t o  f o r t y  (40 )  hours of overtime each yea r  of t h e  c o n t r a c t  i n  
l i e u  of pay. It w i l l  be c r e d i t e d  a s  t ime and one ha l f  f o r  each hour 
overtime. ( f o r  example: 40 hours  of overtime is 60 hours of s t r a i g h t  
time o f f ) .  
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Each employee w i l l  ]lave t o  use t l i e i r  compensatory time i n  t h e  same year  
t l i a t  it was earned. T l ~ e  employws w i l l  llave t o  g ive  t h e  highway 
super in tendent  one week no t i ce  of t h e i r  d e s i r e  t o  take  compensatory time 
o f f .  
Each employee w i l l  be requi red  t o  n o t i f y  the super in tendent  of t h e i r  
i n t e n t i o n  t o  save t h e i r  compensatory time each week. Once they  have 
chosen t o  save t h e i r  overtime f o r  compensatory time, it can not  be 
changed. I n  case of death,  compensatory time w i l l  be paid t o  t h e i r  
bene f i c i a ry .  
ARTICLE 16: NON-DISCRII4INATION CLAUSE 
The Employer and t h e  Union agree  no t  t o  d i sc r imins t e  a g a i n s t  any 
ind iv idua l  with r e s p e c t  t o  h i r i n g ,  compensation, terms o r  cond i t i ons  of 
employment because of such indiviclual ' s  race c o l o r ,  r e l i g i o n ,  sex ,  
n a t i o n a l  o r i g i n  o r  age (between the  yea r s  of 40 t o  70) m a r i t a l  s t a t u s ,  
Vietnam e r a  and/or  d i sab led  Veterans o r  handicapped persons,  nor  w i l l  
t hey  limit, segrega te  o r  c l a s s i f y  employees i n  any way t o  deprive any 
ind iv idua l  employee of empl~yment o p p s r t u n i t i e s  because c f  r ace ,  c o l c r ,  
r e l i g i o n ,  sex,  n a t i o n a l  o r i g i n ,  o r  age (between t h e  yea r s  of 40 and 7 0 ) ,  
m a r i t a l  s t a t u s ,  Vietna~n e r a  a ~ i d / o r  disablecl ve t e rans  o r  handicapped 
persons o r  persons covered by t h e  American D i s a b i l i t i e s  Act.  
The Employer and the  Union agree  t h a t  t h e r e  w i l l  be no d i sc r imina t ion  by 
t h e  Employer o r  t h e  Union a g a i n s t  any employee because of h i s  o r  h e r  
membership i n  t h e  Union o r  because of any employee's lawful  a c t i v i t y  
and/or  support  of t h e  Union. 
ARTICLE 17: -- SICK LEAVE
Employees s h a l l  rece ive  t e n  ( 1 0 )  f u l l  s i c k  days wi th  pay each year .  
Employees may accumulate a t o t a l  of s i x t y  (60)  s i c k  days. Any s i c k  time 
accumulated over  s i x t y  (60)  days w i l l  be converted t o  i t s  a c t u a l  
monetary value and w i l l  be paid t o  any e l i g i b l e  employee a t  one hundred 
percent  (1082) a t  time of r e t i r emen t  and/or  i f  an employee becomes 
d isab led  and r e t i r e s  because of h e a l t h  reasons and/or  i f  t h e  en~ployee i s  
drawing S o c i a l  S e c u r i t y  d i s a b i l i t y .  
I f  t h e  Highway Superintendent  cletermines t h a t  an employee i s  abusing 
s i c k  time, s a i d  employee may be requi red  t o  f u r n i s h  a d o c t o r ' s  excuse. 
F a i l u r e  t o  produce an acceptab le  excuse as determined by t h e  
Superintendent  may r e s u l t  i n  d i s c i p l i n a r y  a c t i o n  up t o  and inc luding  
d ischarge .  
Employees w i l l  be allowed t o  donate accumulated s i c k  time t o  o t h e r  
employees t h a t  have exhausted t h e i r  earned s i c k  days i n  t h e  event  of 
i nd iv idua l  o r  immediate family h e a l t h  problems r equ i r ing  t h e  employee's 
absence from employment. No employee w i l l  be allowed t o  donate  s i c k  
time i f  t h e  dnnati-nn r~onld b r i n y  t h e  employee below t e n  (18) days of 
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accumulated s i c k  l i ~ n e  . 
ARTICLE 18: FUNERAL LEAVE 
I n  t h e  event, of a  dc-at11 i n  t he  immediate family of any employee, t h e  
Employer s h a l l  pay t h e  employee n o t  t o  exceed f i v e  ( 5 )  tmrking days t o  
a t t e n d  t h e  fune ra l  s e r v i c e s ,  it being understood t h a t  "immediate family" 
mealls on ly  f a t h e r ,  mother, wife ,  husband, c h i l d r e n ,  s t ep -ch i ld ren ,  
b r o t h e r s  o r  s i s t e r s  of  t h e  employee. 
I n  the event  of t h e  death of t h e  employee's grandparents  and c u r r e n t  
in-laws, one (1) clay will be pa id  t o  a t t end  t h e  f u n e r a l  s e r v i c e s .  
ARTICLE 13: PERSOIJAL BUSINESS Tile; 
Every employee s h a l l  be e n t i t l e d  t o  two ( 2 )  persona l  bus ines s  days pe r  
yea r .  An employee will normally he requi red  Lo g ive  t h e  Employer 
f o r t y - e i g h t  ( 4 8 )  hours '  n o t i c e  of h i s  d e s i r e  t o  t ake  persona l  bus ines s  
time and such r eques t s  w i l l  n o t  be unreasonably denied.  
Notwithstanding t l ~ e  foregoing ,  emergency persona l  bus ines s  time may be 
taker, wit!: c n l y  one (1) hour ' s  n o t i c e  before  t h e  beginr,ir;g of t h e  s h i f t .  
However, t h e  Employer r e se rves  t h e  r i g h t  t o  be informed of  t h e  gene ra l  
reason f o r  t h e  need t o  take  such emergency persona l  t ime. 
ARTICLE 28: HEALTH ATJD HOSPITAL 
20 .1  E f f e c t i v e  Januarq~ 1, 2880, 1;he Employer ag rees  t o  c o n t r i b u t e  
t o  t h e  New York S t a t e  Tea.msters Council Health and Hospi ta l  Fund f o r  
each f u l l  t ime employee and f o r  each casua l  llEO employee as fo l lows:  
I f  t l l e  f a m i l y  s t a t u s  c h a n g e s ,  t h e  e m p l o y e e  may c h a n g e  
e l e c t i o n ,  a t  L l ~ e  t i m e  o f  c h a n g e  - -  i . e .  i f  t h e  e m p l o y e e  
s l l o u l d  m a r r y ,  d i v o r c e ,  b i r t h  o f  a  c h i l d ,  d e a t h  o f  a  s p o u s e .  
The Tom harga in ing  u n i t  employees agree t o  sha re  i n  t h e  c o s t  of t h e  
insurance under t h e  fol lowing:  
1.The Town barga in ing  u n i t  employees will p a r t i c i p a t e  a t  a shared c o s t  
of 3% of t h e i r  premium coverage i n  t h e  year  2004 
2.The Town hargaining u n i t  employees w i l l  p a r t i c i p a t e  a t  a shared  c o s t  
of 5% of  t h e i r  premium coverage i n  t h e  yea r  2885 
3. The Tom bargaining u n i t  employees w i l l  p a r t i c i p a t e  a t  a shared  
c o s t  of 7% of t l i e i r  premium coverage i n  t h e  yea r  2006 
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The Employer will be oblicjaterl Lo deduct, such pe rcen t  from t h e  
employee ' s r e g u l a r  check. 
To t h e  e x t e n t  h e r e i n a f t e r  s e t  f o r t h ,  t h e  En~ployer ag rees  t o  s i g n  a  
p a r t i c i p a t i o n  agreement with tlle N e w  Yorlc S t a t e  Teamsters Council  Hea l th  
and Hospi ta l  Fund, f o r  t h e  execut ion  of t h i s  p a r t i c i p a t i o n  agreement 
which w i l l  coincicle with t l ie t e r m  and cond i t i ons  of t h i s  Con t r ac t .  
Such agreement s h a l l  become an i n t e g r a l  p a r t  of t h e  l abo r  agreement. 
Upon tlie r e t i r emen t  of a  r egu la r  employee from t h e  s e r v i c e  of t h e  Town 
a f t e r  25 yea r s  of s e r v i c e  and provided t h e  employee is a t  l e a s t  f i f t y -  
f i v e  (55 )  yea r s  of age and u n t i l  medicare e l i g i b l e ,  t h e  employer s h a l l  
c o n t r i b u t e  up t o  a  maximum of two hundred f i f t y  ($250) d o l l a r s  p e r  month 
t o  t h e  r e t i r e e  f o r  Heal th  Insurance  depending upon t h e  premium. 
The purchase of s a i d  h e a l t h  insurance i s  the  s o l e  r e s p o n s i b i l i t y  of t h e  
r e t i r e e .  To r ece ive  t h i s  payment, t h e  r e t i r e e  must submit a  copy of t h e  
b i l l  from t h e  insurance  c a r r i e r  t o  t h e  Tom. The r e t i r e e  w i l l  con t inue  
t o  rece ive  t h i s  payment u n t i l  he is e l i g i b l e  f o r  I ledicare  o r  d i e s ,  
whichever occurs  f i r s t .  
UNIFOFU IS 
The Employer w i l l  provide e leven  s e t s  of uniforms, two j acke t s  (one 
summer and one win t e r )  and two c o v e r a l l s  per  week f o r  each employee and 
such uniforms w i l l  be c leaned a t  t h e  f u l l  c o s t  of t h e  Town. 
Each employee of t h e  Tom w i l l  be requi red  t o  wear a  uniform dur ing  a l l  
work hours ,  which such uniform w i l l  be provided by and cleaned hy t h e  
Town. A l l  employees a r e  requi red  t o  wear OSHA approved s a f e t y  shoes  
dur ing  working hours .  F a i l u r e  t o  comply with t h e s e  requirements may 
r e s u l t  i n  d i s c i p l i n a r y  a c t i o n  a g a i n s t  t h e  employee. 
A r t i c l e  22: F lex  Plan Bene f i t  
The Tom Supplement F lex  Bene f i t  Plan a p p l i e s  t o  a l l  f u l l  t ime Town 
Bargaining Unit  Employees of t h e  Tom of Alexandria.  The maximum amount 
t o  be reimbursed t o  t he  employee under t h i s  p l an  i s  $ 600.00 p e r  f i s c a l  
ca l ende r  yea r .  There w i l l  be no c a r r y  over  from yea r  t o  year .  The 
reimbursement process  w i l l  he as fol lows:  
+ q u a l i f i e d  employees are t o  f u r n i s h  paynient documentation ( r e c e i p t ) .  
* complete a  Town of Alesandria  Voucher. 
* submit s a i d  voucher t o  Super in tendent .  
* reimbursement w i l l  occur  v i a  s e p a r a t e  f o l l o w h g  t h e  r e g u l a r  
( warrant-paying) Town Board meeting. 
The Town Supplemental Flex Plan may be used i n  any combination of d o l l a r  
amounts t o t a l i n g  $ 600.00 annual ly  accompanied wi th  proper  payment 
documentation ( r e c e i p t ) .  :. 
Benef i t  Documentation Required 
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1 .  Footwear OSHA approved. O r i g i r ~ a l  invoice  Town call n o t  
( reimburse s a l e s  t a x )  
2. CollLinuirlg Educal;i.o~l. Or ig ina l  invoice  
3. F lu  Shoots.  Or ig ina l  invoice  
4 .  Spec ia l  Licences (CDL). Copy of Licence 
5 .  Dues. Check Stub  
6 .  Outer P ro t ec t ive  Clothing ( c a r l l a r t t s )  Or ig ina l  invoice  
ARTICLE 22: FENSION & RETIREI.ENT WOFWEN ' S COI4PENSATION INSURANCE 
It i s  agreed t h a t  t h e  Employer will cont inue i n  e f f e c t  and pay the  f u l l  
c o s t  t o  t h e  New York S t a t e  Retirement Plan s u b j e c t  t o  S t a t e  Law 
requirements,  f o r  the  b e n e f i t  of those employees i n  a  s e n i o r i t y  s t a t u s .  
The Employer w i l l  provide Worker's Compensation insurance and d i s a b i l i t y  
insurance t o  those employees who a r e  union members on t h e  s e n i o r i t y  
s t a t u s .  
ARTICLE 23: COI PENSATION 
EFFECTIVE 1/1/04 1/1/05 1/1/06 
Years of  Serv ice  Rate of Increase t o  Wages 
Longevity : 5-10 $ . I0  
11-15 $. 15 
16-20 $.20 
21-25 $ . 2 5  
26& over $ . 3 0  
Stipend:  Deputy Higli;my Superintendent  = $2,508. @@/year  
Highway Department I iecl~anic  = $2,500. @@/year  
This  s t i pend  s h a l l  be paid to t he  above p a r t i e s  i n  a  s epa ra t e  c l~eck .  
The normal work week f o r  I.1.E. 0 .  's, l abo re r s ,  and o t h e r  persons s p e c i f i e d  
i n  A r t i c l e  1, s h a l l  be f i v e  ( 5 )  e i g h t  ( 8 )  hour days, Monday through 
Friday,  i nc lus ive .  The employees wi th in  the  u n i t  a s  def ined  i n  A r t i c l e  
1 s h a l l  be guaranteed a  minimum of f o r t y  (40)  hours pe r  week. 
The Highway Superintendent  s h a l l  have t h e  a u t h o r i t y  t o  schedule f o u r  
ten-hour days during a  work week. It i s  a l s o  agreed t h a t  t h e  
Superintendent  has  t h e  r i g h t  t o  change back t o  t h e  normal work week 
under t h i s  A r t i c l e  w i t 1 1  a  tm ( 2 )  weeks no t i ce  t o  t h e  Steward and t h e  
employees t o  i n su re  t h e  o rde r ly  opera t ion  of t h e  Town. Except i n  t h e  
case  of emergency, t h e  Two ( 2 )  weeks' no t i ce  i s  n o t  app l i cab le .  The 
normal f o u r  ( 4 )  t e n  (10)  hour days w i l l  he llonday through Thursday. The 
s t a r t i n g  time w i l l  be n~u tua l ly  agreed between t h e  employees and t h e  
Superintendent  of Highways f o r  t h e  fou r  ( 4 )  t en  (10 )  hour work week. 
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The Highway S u p e r i n t e i ~ ~ l ~ n L  s l l a l l  llave t h e  r i g h t  t o  implement t h i s  work 
week i n  t h e  f u t u r e  with a two ( 2 )  week n o t i c e  t o  t h e  Steward and t h e  
employees and n o t i f i m t i o n  i n  :iriLillg t o  tlre Local Union t h a t  t h i s  i s  
being implemented. 
A l l  hours  worked i n  excess  of  e i g h t  (8 )  and/or t e n  (10 )hour s  pe r  day and 
f o r t y  ( 4 0 )  hours  p e r  week s l ra l l  be pa id  a t  t h e  r a t e  of  one and one-half  
t imes  t h e  hourly r a t e .  The normal hours  s h a l l  he from 7 : 0 0  A.M.  t o  3 : 3 0  
P.M. with one-half ( l i 2 )  hour f o r  lunch. 
Payday t o  be on Thursday un le s s  Thursday i s  a h o l i d a y  i n  which ca se  
payday s h a l l  be t h e  day before  t h e  ho l iday  i f  a t  a l l  p o s s i b l e ,  b u t  no 
l a t e r  than  Fr iday  morning. 
The Employer ag rees  t o  g ive  a l l  s e n i o r i t y  s t a t u s  employees being l a i d  
o f f  one (1) week's n o t i c e ,  excep t  i n  case  of an emergency such a s  f i r e ,  
f l ood ,  storm, explosion,  power f a i l u r e  o r  war. I n  t h e  event  t h e  
Employer f a i l s  t o  g ive  a t  l e a s t  one (1) week's n o t i c e  t o  t h e  employee of 
a l ayo f f  when such employee is on a s e n i o r i t y  s t a t u s ,  t hen  t h e  Employer 
s h a l l  compensate t h e  employee wi th  one (1) week's s a l a r y .  The employee 
ag rees  t o  g ive  t h e  Employer one week's n o t i c e  of t h e  te rmina t ion  of  t h e  
e rnploy~~ent ,  i n  wr i t i ng ,  and i n  tile event  t h a t  he f a i l s  t o  g ive  such 
n o t i c e ,  he f o r f e i t s  any r i g h t  t o  unused vaca t ion .  
A l l  f e d e r a l l y  o r  s t a t e  funded employees such a s  CETA s h a l l  n o t  be used 
f o r  any purpose o t h e r  than  yene ra l  l a b o r  ( n o t  t o  be used a s  equipment 
ope ra to r s  of trucl: d r i v e r s )  and s h a l l  no t  rep lace  o r  d i s p l a c e  a r e g u l a r  
employee. 
A l l  vacanc ies  s h a l l  he f i l l e d  from wi th in  t he  u n i t  f i r s t ,  b u t  i n  t h e  
even t  it is  no t ,  t h e  Employer s h a l l  f i l l  t he  vacancy from o u t s i d e .  
Employees s h a l l  be guaranteed a t  l e a s t  two ( 2 )  hours '  pay f o r  a l l  c a l l -  
i n  overt ime work. 
The Employer w i l l  n o t  dock f o r  a lunch break wlien employees have come i n  
on overt ime t o  plow and sand roads and have n o t  worked over  s i x  ( 6 )  
hours .  
ARTICLE 24: C O ~  n ERCIAL OPERATOR ' s LICENSE 
Each employee s h a l l  be r equ i r ed  t o  possess  a C la s s  3 o p e r a t o r ' s  l i c e n s e  
and, e f f e c t i v e  A p r i l ,  1992, each employee s h a l l  be r equ i r ed  t o  pos se s s  a 
commercial o p e r a t o r ' s  l i c e n s e .  A l l  new employees s h a l l  have a p e r i o d  of 
120 days from t h e  d a t e  of h i r e  t o  acqui re  t h e  C l a s s  3 o r  commercial 
l i c e n s e  a s  t h e  case  may be.  Any employee who h a s  n o t  acqui red  t h e  C la s s  
3 o r  commercial l i c e n s e  a t  t h e  end of t h a t  per iod  s h a l l  be dismissed 
from employ. This  provis ion  s h a l l  n o t  e f f e c t  t h e  employment of any 
member of t h e  barga in ing  u n i t  employed a s  of January 1, 1991. 
ARTICLE 25: IIAINTEFJANCE OF STANDARDS 
The Employer agrees  t h a t  a l l  cond i t i ons  of employment i n  h i s  i n d i v i d u a l  
ope ra t i on  r e l a t i n g  t o  wages , hours  r?f work, overtime d i f f e r e n t i a l s  and 
genera l  working cond i t i nns  s h a l l  be maintained a t  n o t  l e s s  than  t h e  
l l i y l ~ e s t  s tar lddrds  i l l  c f fecL a t  t h e  t ime  of  t h e  siyll i l ig o f  t h i s  
A y w e a e ~ l t ,  and tllc- c o n d i t i o n s  of employment s h a l l  he  improved ~7llene;rer 
s p e o j f i c  p r o v i s i o ~ l s  f o r  i m p r i ~ 7 ~ c m ~ - . r i t s s  a r e  m a d e  elsewhere i n  t h i s  
Agreement. 
ARTICLE EXTRA CONTRACT AGP'ENENTS 
The Eluployer agrees not t o  e n t e r  i n t o  any  agreement o r  con t rac t ,  w i t , l l  h i s  
employees,  i n d i v i d u a l l y  o r  c o l l e c t i v e l y ,  \ h i c l l  i n  any  tray c o n f l i c t s  w i t h  
t h e  t e rms  and p r o v i s i o n s  n f  t h i s  Agreement. Any s u c l ~  agreement s h a l l  be 
n u l l  and vo id ,  e x c e p t  whel~ such agreement o r  c o n t r a c t  h a s  been e n t e r e d  
i l l t o  i n  accordance wiLh L11e L i l l ~ s  of tlle S t a t e  of New Yorlc. 
ARTICLE 27: LEGISLATIVE ACTION 
It i s  agreed  I)y and b c t r ~ e e n  t h e  p a r t i e s  t h a t  any p r o v i s i o n  of t h i s  
Agreement r e q u i r i n g  l e g i s l a t i v e  a c t i o n  t o  p e r m i t  i t s  implementa t ion  by 
amendment o f  lair o r  by p r o v i d i n g  t h e  a d d i t i o n a l  funds  t h e r e f o r e ,  s h a l l  
n o t  become e f f e c t i v e  u n t i l  t h e  a p p r o p r i a t e  l e g i s l a t i v e  body has give11 
a p p r o v a l  
have h e r e u n t o  
day of , 200$ 
'EAMSTERS LOCAL 687 
14 Elm S t r e e t  4 
Fotsdam, N e w  York 
BY: 
13 a f f i x e d  o u r  s i g n a t u r e s  t h i s  
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